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PICK THE BEST BENEFITS FOR YOU AND YOUR 
FAMILY. 
West Ohio Conference strives to provide you and your family with a comprehensive and valuable benefits package. We 
want to make sure you’re getting the most out of our benefits—that’s why we’ve put together this Open Enrollment Guide. 

Open enrollment is the time of year when you can make changes to your elected benefits. This guide outlines all of the 
different benefit options, so you can identify which ones are best for you and your family. 

Elections you make during open enrollment will become effective on January 1, 2023. If you have questions regarding the 
benefits in this guide, please contact your HR Representative. 
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2023 BENEFIT HIGHLIGHTS 

 

 

 

 

 

 

 

 
  

BENEFIT CARRIER WEBSITE / EMAIL PHONE 

MEDICAL Anthem BC/BS www. Anthem.com 1-877-313-0597 

DENTAL Delta Dental www.deltadentaloh.com 1-800-524-0149 

VISION Vision Service Plan  www.vsp.com 1-800-877-7195  

LIFE & DISABILITY Mutual of Omaha  www.mutualofomaha.com 
Life: (800) 775-8805 
Dis.: (800) 877-5176  

HSA 
Christian Family Credit 

Union  
www.christianfamilycu.com 1-513-528-1521  

 
West Ohio Conference continues to work hard to keep benefits stable and maintain minimal disruption 
every year. The 2023 benefits will continue this trend with no disruption to carriers, plan designs and 
network with minimal cost changes. 
 
There are several resources throughout this guide that compliment your core benefits.  These tools and 
resources are free to you and can enhance your benefit experience. 
 

1. RetireMed 
2. McGohan Brabender’s Advocate Team 
3. Anthem’s Sydney Health, ConditionCare, 24/7 NurseLine, and Learntolive 
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ELIGIBLITY 
Who is el igible? 
All regular, full-time Clergy, Conference, and District 
employees are eligible to enroll in the West Ohio Conference 
of the United Methodist Church Employee Benefits Program. 
Additionally, part-time Clergy may have access to the plan 
with DS and church approval. You must be actively at work for 
your coverage to be effective on your eligibility date. You may 
also enroll your eligible dependents; your legal spouse, your 
registered domestic partner, and your dependent children, 
whether natural, adopted, stepchildren, foster, or those for 
whom you have legal custody by court decree up to the age of 
26.  

How to enroll  
The first step is to review your current benefits. Verify all of 
your personal information (address, etc.) and make any 
necessary changes. 
 
If you are not making ANY changes, you do not need to 
complete a new enrollment form. If you are waiving coverage, 
joining for the first time adding/dropping a family member(s) 
from your plan you will need to complete the Anthem 
enrollment form.  
 
If you have any questions regarding Open Enrollment or 
signing up for benefits, please contact: Grace Welch at 
GWelch@WOCUMC.org or (380) 223-9310 and Dilys Gyimah 
at dgyimah@wocumc.org or (614) 844-6200 ext. 10312 

When to enroll  
Open enrollment begins on November 18th and ends 
December 19th. The benefits you choose during open 
enrollment will become effective on January 1st, 2023. 

How to make changes  
Unless you experience a life-changing qualifying event, you 
cannot make changes to your benefits until the next open 
enrollment period. Qualifying events include: 

· Marriage, divorce or legal separation 

· Birth or adoption of a child 

· Change in child’s dependent status 

· Death of a spouse, child or other qualified dependent 

· Change in employment status or a change in 
coverage under another employer-sponsored plan 

If you experience a qualifying event, you must contact HR 
within 30 days of the event. 

mailto:GWelch@WOCUMC.org
mailto:dgyimah@wocumc.org
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Health Insurance  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

*Embedded deductible: No one family member may contribute more than the individual deductible amount to the family 
deductible. Once the single deductible has been satisfied, benefits for that member are payable subject to co-insurance up to the 
individual out-of-pocket max. Once the family deductible has been satisfied, benefits for the family are payable subject to co-
insurance and family out-of-pocket max. 
 
Non-embedded deductible: The total amount of the family deductible must be met, either by one member or a combination of 
members on that family plan, before the coinsurance kicks in. 

 

Anthem Medical HDHP  In Network  Out of Network  

Calendar Year Deductible $3,500 Single / $7,000 Family $7,000 Single / $14,000 Family 

Deductible Type* Embedded Non-Embedded 

Co-insurance  0% 40% 

Out-of-pocket w/ Deductible $3,500 Single / $7,000 Family $10,500 Single / $21,000 Family 

  

Physician Office Visits 0% coinsurance; after ded.  40% coinsurance; after ded. 

Specialist Office Visit  0% coinsurance; after ded. 40% coinsurance; after ded. 

Preventive Care  0% coinsurance; after ded. 40% coinsurance; after ded. 

Complex Radiology  0% coinsurance; after ded. 40% coinsurance; after ded. 

Inpatient Hospitalization 0% coinsurance; after ded. 40% coinsurance; after ded. 

Urgent Care  0% coinsurance; after ded. 40% coinsurance; after ded. 

Emergency Room 0% coinsurance; after ded. 40% coinsurance; after ded. 

Urgent Care 0% coinsurance; after ded.  40% coinsurance; after ded. 

Retail Prescription Drugs (30 days) 
 Tier 1: Generic 

Tier 2: Preferred Brand 
Tier 3: Non-preferred Brand  

Tier 1:  0% coinsurance after ded. 

Tier 2:  0% coinsurance after ded. 

Tier 3: 0% coinsurance after ded.  

Tier 1: 20% coinsurance after ded.  

Tier 2: 20% coinsurance after ded.  

Tier 3: 20% coinsurance after ded.  

Mail Order Prescriptions  
(90 Day Mail Order) 

Tier 1: Generic 
Tier 2: Preferred Brand 

Tier 3: Non-preferred Brand  

Tier 1:  0% coinsurance after ded. 

Tier 2:  0% coinsurance after ded. 

Tier 3:  0% coinsurance after ded.  

Tier 1: Not covered  

Tier 2: Not covered  

Tier 3: Not covered 

Cost Per Month  

Employee 

Employee + One  

Employee/Child(ren) 

Family  

 

Employee: $141.00 

Employee + One: $294.00 

Employee/Child(ren): $294.00 

Family: $386.00 
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DENTAL INSURANCE 
 

In addition to protecting your smile, dental insurance helps pay for dental care and usually includes regular checkups, 
cleanings, and X-rays. Several studies suggest that oral diseases, such as periodontitis (gum disease), can affect other areas 
of your body—including your heart. Receiving regular dental care can protect you and your family from the high cost of 
dental disease and surgery. 

The West Ohio Conference of the United Methodist Church offers a dental plan so that you and your family can receive 
the care needed to maintain good health. Your dental coverage is an important health benefit, and it is important to fully 
understand your plan details. The Delta Dental plan offers the insured the freedom to access any dentist (contracted or 
not) for dental services. The plan features a $0 per member deductible. 

 
 

 

 
  

Delta Dental  Dental Plan   

 In Network Out of Network 

Calendar Year 
Deductible 

$0 $0 

Calendar Year Benefit 
Maximum  

$1,000 per person  $1,000 per person  

Preventive & 
Diagnostic Care 

100% 100% 

Basic Restorative 
Care  

80% 80% 

Major Restorative 
Care  

50% 50% 
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VISION INSURANCE 
 

Driving to work, reading a news article, and watching TV are all 
activities you likely perform every day. Your ability to do all of these 
activities depends on your vision and eye health. Vision insurance can 
help you maintain your vision as well as detect various health 
problems. 

West Ohio Conference’s vision insurance entitles you to specific eye 
care benefits. The policy covers routine eye exams and other 
procedures, and provides specified dollar amounts or discounts for the 
purchase of eyeglasses and contact lenses. 

If you seek the services of an in-network provider listed in the 
Preferred Provider directory, your benefits include:  

 

*Note: You can get a free vision exam through your medical 
insurance as a preventive visit. 
 

 
 

VSP  Vision Plan  

 In Network Out of Network 

Calendar Year 
Deductible  

None  None 

Eye Exam (Every 12 
months) 

$20 Co-pay Up to $45 

Single/Bi-Focal/Tri-
Focal (Every 12 

months) 
$25 Co-pay Up to $30/$50/$65 

Frames (Every 24 
months) 

Up to $130 allowance, then 
20% discount 

Up to $70 

Contact Lenses 
(Every 12 months)  

Up to $130 allowance  Up to $105 

Lasik Surgery  15% off retail  Not covered  
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HEALTH SAVINGS ACCOUNTS  
 

Health savings accounts (HSAs) are a great way to save money and budget for qualified medical expenses. HSAs are tax-
advantaged savings accounts that accompany high deductible health plans. HDHPs offer lower monthly premiums in 
exchange for a higher deductible (the amount you pay before insurance kicks in). 
 

WHAT ARE THE BENEFITS OF AN HSA? 
There are many benefits of using an HSA, including the following: 

· It is portable. The money in your HSA is carried over from year to year and is yours to keep, even if you leave the 
company. 

· It is a tax-saver—HSA contributions are made with pre-tax dollars. Since your taxable income is decreased by your 
contributions, you’ll pay less in taxes. 

The maximum amount that you can contribute to an HSA in 2022 is $3,650 for individual coverage and $7,300 for family 
coverage. In 2023, it increases to $3,850 for individual coverage and $7,750 for family coverage. West Ohio Conference 
contributes $1,000 annually for single coverage and $2,000 annually for family coverage. 

Additionally, if you are age 55 or older, you may make an additional “catch-up” contribution of $1,000. You may change 
your contribution amount at any time throughout the year as long as you don’t exceed the annual maximum.  

 

HSA funds can be used tax-free for members of the family who meet the IRS’s definition of a “tax dependent”. 

Distributions for non-qualified expenses are taxable income plus a 20% excise tax. You can use HSA dollars for qualified 

medical, dental, and vision expenses. Once you turn 65 years old, HSA funds can be transferred to retirement savings 

account and used on any expenses. There is a condensed list below but for more information check out 

www.irs.gov/pub/irs-pdf/p502.pdf. 

*Please note you can NOT contribute into an HSA if you are enrolled in Medicare Part A. 
 

  
 

WHAT CAN HSA DOLLARS BE USED FOR? 

WHO IS ELIGIBLE FOR AN HSA? 
· Covered by a High Deductible Health Plan 

· NOT enrolled in first dollar coverage (PPO) 

· NOT enrolled in Medicare, Medicaid, Tricare 

· NOT claimed as a dependent on someone else’s tax return 

http://www.irs.gov/pub/irs-pdf/p502.pdf
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HOW BEING MEDICARE ELIGIBLE WORKS WITH YOUR 
HEALTH SAVINGS ACCOUNTS 
 

Please see the Benefits Office if you are enrolling in any part of Medicare while continuing to work so they can help 

in your transition from the HSA, stop your HSA contributions, and help plan moving your coverage to the HRA next 

open enrollment season.  
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LIFE BENEFITS 
 

Life insurance can help provide for your loved ones if something were to happen to you. West Ohio Conference provides 
eligible full-time employees with a basic life coverage and pays for the full cost of this benefit—meaning you are not 
responsible for paying any monthly premiums. 

Contact HR if you would like to update your beneficiary information. 

 

DISABILITY BENEFITS 
 

West Ohio Conference provides eligible full-time conference and district employees with short-term and long-term 
disability income benefits. Without disability coverage, you and your family may struggle to get by if you miss work due to 
an injury or illness. 

In the event that you become disabled from a non-work-related injury or sickness, disability income benefits will provide a 
partial replacement of lost income. Please note, though, that you are not eligible to receive short-term disability benefits if 
you are receiving workers’ compensation benefits. 

Contact HR to learn more about your current coverage. 

 

HOW TO FILE A CLAIM: 
 

Please contact HR to learn more about your current coverage or how to file a claim.  
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